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A SYSTEM AT AN INFLECTION POINT

Employers are facing a structural healthcare cost crisis. Medical and pharmacy trend
continues to outpace wage growth and general inflation, driven by escalating unit costs,
higher utilization, and the explosive growth of specialty pharmaceuticals. GLP-1 therapies
alone are reshaping pharmacy budgets and stop-loss exposure, while specialty drugs now
account for a disproportionate share of catastrophic claims.

At the same time, provider price inflation, contract renegotiations, workforce shortages, and
regulatory uncertainty are compounding pressure across the total cost of care. CFOs and risk
leaders are no longer looking for marginal savings. They are demanding solutions that can
materially bend the total cost curve across medical, pharmacy, and workers’ compensation,
while improving workforce performance and risk resilience.

Ramp Health was built to solve the structural problems in the benefits ecosystem, not to add
another layer of complexity.
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Engagement Failure Is Undermining Every Investment 

Human-Centered Clinical Engagement at Scale

Despite employers offering an expanding array of benefits and programs, fewer than
25% of employees meaningfully engage with them. When employees do not clearly
understand or recall their benefits, ROI becomes mathematically unattainable
regardless of program quality.

Ramp Health combines digital enablement with clinicians and
coaches who build trust, drive behavior change, and sustain
participation. This high-touch model solves the industry’s core
engagement problem and delivers an industry-leading >80% rate that
digital health tools simply cannot.

THE EMPLOYER AND BROKER REALITY
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Health risk reduction
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Point-Solution Overload has Reached a Breaking Point

True Consolidation, Not Another Point Solution

THE EMPLOYER AND BROKER REALITY
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Half of employers now manage ten or more vendors. Each new solution adds
another app, login, data feed, security review, contract, and renewal cycle. The result
is digital fatigue for employees and operational drag for HR, IT, and finance, with no
single source of truth and no integrated view of outcomes.

Ramp Health replaces fragmented programs with an integrated
model that unifies clinical services, wellbeing, safety, and
engagement through a single platform and delivery team. The result
is fewer vendors, lower administrative burden, cleaner data, and a
simpler employee experience.












